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Introductions
Welcome to CONNECT! Thank you for joining our session.
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What will you learn today?

• AviontéBOLD’s AI tools are live and ready to 
use 

• This session goes beyond basic feature 
walkthroughs

• Where AviontéBOLD fits in your team's 
growing tech ecosystem

• How to maximize every tool at your disposal



The Agenda

1 What You Should Know About AI

3 How PIXEL Helps

4 Talent Experience

5 Implementation Action Plan

6 Q&A

2 A New Approach to Recruiting



• The information in this session is being presented by Avionté as a general informational 

and educational service to its clients and prospective clients.

• This information should not  be construed as, and does not constitute, legal advice nor 

accounting, tax, or other professional advice or services on any specific matter.

• Participants should consult with their legal counsel or other professional advisor before 

acting on any information contained in this session.

• Avionté expressly disclaims all liability in respect to actions taken or not taken based on 

the contents of this session.

Disclaimer



What You Should Know About AI

Human-in-the-loop
Think of AI as an eager and 

capable intern

Large AI models will fundamentally change how people interact with software

Understandability 
Breaking down how AIs ‘think’

Spiky Intelligence
Highly capable in some areas, 

average/low capability in others



Pre-AI Software Was Rigid
We expect software to be deterministic: same inputs produce same outputs, 

following clear, reproducible logic.

Try asking your favorite AI the 

same question 5 different times in 

5 different chats.

What do you notice?



Try asking your favorite AI the 

same question 5 different times in 

5 different chats.

Google's Gemini AI Overview



Try asking your favorite AI the 
same question 5 different times in 

5 different chats.

Google's Gemini AI Overview 
(Incognito)



Try asking your favorite AI the 
same question 5 different times in 

5 different chats.

Claude / Anthropic



Try asking your favorite AI the 
same question 5 different times in 

5 different chats.

Bing's Copilot Search



Review: What You Should Know About AI

How will we adapt our interactions with Large AI models?

Human-in-the-loopSpiky Intelligence Understandability



A New Approach to Recruiting

Talent Engagements AI Interview Scripts Automated OnboardingPIXEL Bots



New! Talent Engagements



Talent 
Engagements

• Talent Engagements automate 
and simplify critical messaging 
between recruiters and talent 

• Automatically respond to, 
engage, and service talent 
based on your business’s 
workflow



Talent Engagements

Application Received 
Talent Engagement

Talent receives PIXEL pre-
screening link via SMS



Talent Engagements

First Day Reminders



New! PIXEL Bots



PIXEL Bots

• Integrated AI handles 
interviews, data capture, and 
automated messaging

• Frees the recruiter-talent 
relationship to take center 
stage



Before & After PIXEL Bots

Salary Expectations: "What are your compensation requirements?"



PIXEL Bots – Talent Experience

PIXEL offers clarification

PIXEL repeats their question

Live-Recruiter Interview Scheduled



New! AI Generated Interview Scripts



AI Generated 
Interview Scripts

With integrated AI, AviontéBOLD 
instantly generates tailored 
interview scripts so staffing teams 
can evaluate candidates faster, 
with less prep work.



AI Generated Interview Scripts

With a single click, the system analyzes inputs to produce a structured script 
organized across eight professional evaluation categories:



AI Generated Interview Scripts



New! Automated Onboarding



Automated Onboarding

Automated Onboarding Workflows consist of stages, 
which are comprised of tasks.



Automated Onboarding - Workflows



Automated Onboarding – Automation Rules



Review: A New Approach to Recruiting

Talent Engagements AI Interview Scripts Automated OnboardingPIXEL Bots



Configuring Effective Interviews with
Avionté PIXEL Bots



Specificity Matters!

Scenario 1: Less Specific Question

Scenario 2: More Specific Question



Brevity Matters!

Scenario 1: Long winded question
- Too many words
- Too long of an answer required

Scenario 2: Multiple bite-sized questions
- Easy to read and understand
- Easy to answer



How Does PIXEL Score?

Common mistake: not setting a good matching 
threshold.  

A proper threshold lets you review interview 
results at-a-glance.

Work Authorization Question
Weight = 5

Max points available = 25
(5 x 5 = 25)



How Does PIXEL Score?

PIXEL Interview Results Interview Transcript & Bot 
“thoughts”



How Does PIXEL Score?

PIXEL extracts 
relevant data and 

sends it to 
scoring algorithm

Users configure 
weights 

and matching 
thresholds

Interview results 
show a per question 

breakdown

Full transcripts 
and the Bot’s 

“thoughts” are 
also maintained

PIXEL’s AI actually does not do ANY scoring!



Understanding the Talent Experience
with Avionté PIXEL Bots



Talent Experience

Talent Taken to Chat Page

PIXEL Bot Interview Proceeds

SMS/Text Message Authorization

Interview Consent Required by LawThank You – Callout for PIXEL

Talent Receives PIXEL Interview Text



Talent Experience

Before an Applicant can participate in a PIXEL interview, they 
must consent to receive SMS/Text Messages.

• Your application's final stage can alert 
applicants about incoming PIXEL Bot texts. 

• Personalize this message to ensure they're 
comfortable receiving clickable links.



Talent Experience

Your applicants will receive a text with the 
job title the applied for that helps them feel 
secure along with a clickable link to begin 
the PIXEL Bot interview.

The PIXEL Bot begins with a request for 
consent to proceed, which is required by 
law. Once approved, the interview begins!



Implementation Action Plan



Implementation Action Plan

This 90-day plan covers your organization's journey through 
implementation, followed by progressive adoption of features and 
tracking talent completion rates.



Month 1
Implementation progress and 

readiness

Month 2
Go-live success and initial 

adoption

Month 3
Full adoption achievement 

and ROI demonstration

Your Success = 
Our Success



1 Provide consultation on advanced feature configuration

2 Assist with complex integration requirements

3 Share best practices from other implementations

4 Help troubleshoot any technical challenges

Implementation Action Plan 

How We Support You



"After reviewing options, we 

made the decision to use 

PIXEL bots, PIXEL interviews 

and our new AI Interview 

Scripts. Having this all 

automated has saved us 

around 10 minutes PER 

applicant which really adds 

up! Such a time saver!"

Light Industrial Staffing Client

"We spend too much time pre-

screening our applicants. Is there 

a feature we can use that handles 

some of this for us?"

Client Quotes



Next Steps

Contact your Account Manager to 

learn more about PIXEL and the 

impact it can have on your business.

AVIONTÉBOLD: AI AVIONTÉ PIXEL

Not sure who your Account 
Manager is?

Connect with us after this session to see how we can 
help!

Or you may open a Support Ticket to request your 
Account Manager reach out to you by sending an email 
to support@avionte.com



CONNECT 2026

Questions?



Rate the session

Leave further feedback…

SEND

Cancel

Thank You
Help shape future CONNECT content 

by rating this session.

1. Open the Bizzabo app and select Agenda

2. Locate AI-Powered Recruiting: The Mental 

Model That Changes How You Work

3. Rate and leave feedback



Experience
What’s Possible

Visit the Experience Center – 2nd Floor

• Test real workflows that deliver results

• Get expert guidance for your specific goals

• Four focused areas aligned with your success

• Leave with strategies you can implement 

now



DesignLab Step into the future of staffing technology. Preview upcoming 

innovations, share your feedback, and help shape what comes 

next.



Rate the session

Leave further feedback…

SEND

Cancel

Thank You
Help shape future CONNECT content 

by rating this session.

1. Open the Bizzabo app and select Agenda

2. Locate AI-Powered Recruiting: The Mental 

Model That Changes How You Work

3. Rate and leave feedback
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