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Activities

Talent Database Search: :
Stop Storing Candidates and Applcants WnotoveHod -
Start Sourcing Them S
Running a search is the baseline expectation. Include Inactive Users

This session is about running the right search. :‘E*‘:j:"m :
Using Boolean techniques, PIXEL automation, and BOLD To Date

Reporting, you will turn your ATS from a storage system into a

Activity Notes

sourcing engine that works while your recruiters focus on

closing.



Introductions

Welcome to CONNECT! Thank you for joining our session.

Jennifer Moore Ashley Purdy
SENIOR PRODUCT SR PROJECT MANAGER,
TRAINER TEAM LEAD

( TRAINING ) ( IMPLEMENTATION )




The Agenda

Stop Storing & Start Sourcing
Why Your Searches Are Not Working
3 Strategies: Boolean, PIXEL Talent Engagements, Source Intel

90-Day Implementation Roadmap

Q&A



Unlocking the
Talent You Already
Own

CONNECT 2026

Your ATS

Boolean: Forklift AND (warehouse OR distribution)

3 CANDIDATES SURFACED INSTANTLY

Sara M.

82%
James K. 78%
Priya L. 74%

Time to results:

EXTERNAL CHANNEL

Job Board

Post job — wait — review applicants

247 APPLICANTS RECEIVED

Applicant 1 € Not a match
A\

Applicant 2 € Not a match

Applicant 3 ° Not a match

Time to results: days

t: $$$




C REAL STORY )

Inactive Records Are
Costing You

3,200 talent records
Only 28% marked active in her ATS

S1,500/month on job boards

To source talent she already had

60% of placements

Came from her own database last quarter

"l was paying to find candidates

I already had in my system.”




Why Searches Aren’t
Delivering

CONNECT 2026




The Cost of the Gap

40% 3-6x

Cheaper to redeploy
VS. rehire

Boolean precision vs.
vague searches

SenseHQ 2025

The goal is not to eliminate job boards. The goal is to use them only for the roles where your
database genuinely falls short. Everything else should come from what you already own.

CONNECT 2026



Strategy 1:
Stop Searching. Start Targeting.



Sto p S ea rCh i n g . Sta rt Ta rg eti n g . Boolean strings achieve 60 to 80% search

precision vs. under 10% for vague searches.
Boolean logic turns your ATS into a precision instrument.

AND

CANDIDATE MUST
MATCH ALL TERMS

OR

CANDIDATE MUST
MATCH AT LEAST ONE
TERM

()

GROUPS TERMS TO
CONTROL LOGIC
ORDER

CONNECT 2026




C Strategy 1 )

Stop Searching. Start Targeting.

* Experience & skills e Recruiter activity notes

e Location & commute * Availability



( Strategy 1 )

Saved Searches as
Standing Pipelines

Saved Talent Searches in Avionté are dynamic.
They automatically pull in newly screened
talent that meets your criteria so you never
rebuild from scratch.

* Dynamic

* Save every search you build

 Name for order type, not date (Forklift,
Active)

CONNECT 2026
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Mass Actions

Accoun

Advanced Move:

Build a saved search that combines a skill set with Last
Contact Date older than 60 days.

This is your standing re-engagement list for that skill
category.

Run it every Monday morning.

Feed it into a PIXEL Talent Engagement sequence.
That is Strategy 2




( Strategy 1 )

Talent Terms v [Resume search: (forklift) (stand up forklift) x] Type to Search
Talent Search Results

Rank v Previewx Pipelinex FirstNamex LastNamex Last Activity ~
B ZzDavid zzsingh Mar 2, 2026 4:24 PM
B zzFlora zMitchelle  Mar 2, 2026 11:24 AM
B Zzangela Zzwilliams ~ Sep 10, 2025 1:23 PM
B ZzJohn ZzTahedl Jul 3,2025 1118 AM
B Camille Edwards Jan 8, 2025 7:41 AM
B Zzjess Zzparker Dec 18, 2024 9:17 AM
[ 100% ] B Kylan Desher Oct 17,2024 7:59 AM
B zGilbert zSparks May 14, 2024 2:44 PV
B
=
Forklift & Recent Activity i
B
Manage Saved Searches ol

CONNECT 2026



Strategy 2:
Make Your Search Results Work While
You Sleep



( Strategy 2

)

CONNECT 2026

Day O
Personal SMS

Sends automatically

Talent re-engaged

PIXEL Talent Engagement Sequence

Day 3
Follow-Up

Engagement
Update availability

Availability updated

Day 7
Recruiter Steps In

Reaches out to
those who replied

Recruiter takes over

17



( Strategy 2 )

Day 0 - sends automatically

77 zzBrian zzSmith 7 X
@
L. Sending as Jen Chat Test Change

Personal SMS

T/7/26, 251 PM In-App «"

Hello Brian!

! This is Alex from ABC Staffing! It's been a bit since we
: have connected and | wanted to know if you were still
| looking for a Forklift Operator position. We have a

: quick questionnaire that will help us find a good fit for
| you if s0.

Talent re-engaged Link: {{Forklift Operator Questionnaire / #Q77448}}

Please give me a call at b5b-987-6543 and we can
discuss the details if you are interested!

CONNECT 2026



( Strategy 2 )

Day 3 - update availability

Q
—

ZZ. zzBrian zzSmith 0 X

Sending os Jen Chat Test Change

Link: {{Forklift Operator Questionnaire / #Q77448}}

Please give me a call at 555-987-6543 and we can
discuss the details if you are interested!

TIT/26, 250 PM In-App "

Hello Brian!

Just following up to see if you are interested in
connecting again!

Please let us know if you'd like to schedule a quick call!

CONNECT 2026

Follow-Up
Engagement

Availability updated



( Strategy 2 )

Day 7 - reach out to those who replied

Chat

Search

Recruiter Steps In

All Chats

zzBrian zzSmith 2m
» Yes, I'minterested! When canwe setupacall? )

- zzJenny zzJones Sm
« Absolutely, count me in! Let's connect this we... )
24m .
gy Saralames Recruiter takes over
s Yes!'d love to hear more, please call me. (1]
Annabelle Fox 1h
AF

s Sounds great, yes let's schedule that call ..

CONNECT 2026



Staffing

Staffing

Staffing

Staffing

Staffing

Staffing

Staffing

Staffing

ities Report

Worktron

Activity Subtype

Activity Name

Call Completed

Chat Receive

Chat Receiv

Chat Receiv

Chat Receiv

hat Rarsive
hat Receive

ved

Activity Logged Date

Feb-03-2026 09:38:56 AM

Apr-14-2026 12:33:36 PM

Apr-20-2026 04:43:35 PM

May-26-2026 12:52:27 PM

May-14-2026 02:35:43 PM

Apr-14-2026 06:24:35 PM

Jun-10-2026 10:05:12 AM

Activity Date

Feb-03-2026 11:30:00 AM
Apr-14-2026 02:30:00 PM

Apr-20-2026 04:43:35 PM

May-20-2026 09:38:02 AM

Apr-28-2026 04:27:33 PM

May-26-2026 12:52:27 PM

May-14-2026 02:35:43 PM

Apr-14-2026 06:24:35 PM

Jun-10-2026 10:05:12 AN

CONNECT 2026

Monitoring Your
Results

The Enhanced Talent Activities Report

shows who’s warm before you call

* Filter by PIXEL sequence name: see who opened
messages, clicked links, or updated availability.

» Sort by Last Activity Date to surface candidates
who engaged this week.

* Filter by Availability Updated: these are your

warmest leads.



Strategy 3:
Stop Paying for Candidates You Already
Have



C Strategy 3 )

Stop Paying for
Candidates You Already
Have

Most agencies track where talent comes from — very few track
whether that talent gets placed.

The Enhanced Talent Sources Report connects your sourcing
channels to placement outcomes, so you can see

which channels produce revenue and which ones produce records.

* Talent Source: Every channel on the record. Multiple sources in
one row.

* Talent Status: Cross-reference with placement history. See which
sources produce placed talent vs. cold applicants.

* Talent Created Date: Filter by date to compare source
performance before and after a campaign.

CONNECT 2026
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Closing the Loop: Source Intelligence

Talent Sourcing Decision Flow

New Order In Run Saved Search

Engage

Active Decision Action
- Step - Point - Needed

CONNECT 2026



On the Flight Back Home

You're about to board. Before you land, you can have all three of these done.

Build 3 Saved Searches Enable PIXEL Run Your Source Reports
Notifications

Pick your top three order types. Create and enable your PIXEL Run the Talent Sources Report

Write a Boolean search for each Talent Engagement notifications. and Starts Report. Find your

using AND, OR, and NOT logic in highest-volume, lowest-

the Activity Notes field. That's placement source.

your foundation.

CONNECT 2026



The Full Workflow



The Full Workflow | |
i [Resume Search: forklift AND warehouse X] Type to Se

Building a Boolean Search Resume keywords X &

forklift AND warehouse

Rank
Go to Talent Advanced Search > Resume
Search > enter terms like “forklift” and [ 100
“ ” Done
warehouse
[ 90.¢f

Build a Boolean string using AND, OR, and
parentheses.

dvities (1) x || Location: Within 20 miles of 55121 | Type to S

I A * -
55121

You can also filter by adding in the Radius (0-1000) miles
location and radius.

20 mile radius v

Country

CONNECT 2026



The Full Workflow

Adding an additional search term like
Talent Status > Active (keeping in mind
the Boolean string will only search in
the selected type)

CONNECT 2026

Talent Terms v i [Resume search: (forklift) (warehouse) x ][Talent Status: Active X] Type to Se:
Talent Status: &
Talent Search Results .
Active -

Active v ]ﬂ

Applicant

DNA

Inactive

IncAarmnlcdis Annlicr~nd



The Full Workflow

rch: (forklift) (warehouse) x][TaIent Status: Active x} Activities % | Type to Search

Activities & New Tag Preview (Not applied):

Show me

4

Show me applicants who have had the activity Called In Available by Anyon ‘ Combine with an Activity Type such

e for Last 30 Days o0 w . »
Applicants Who Have Had  ~ as “Called In Available
Called In Available -
Anyone -

(] Include Inactive Users

Last 30 Days -

CONNECT 2026



The Full Workflow

Save Search

Forklift Active Minneapolis

Cancel Save

Click to save the search with a clear descriptive name so its ready to use again

CONNECT 2026



The Full Workflow

Setting Up a PIXEL Sequence

Talent Engagement > Create New Talent Notification
REEEREEE S amm—— * Navigate to Automation > Talent Engagements >
Notification Title New

Reach Out - Last Contac . . . . .
* Name your notification with an easy to identify use

Notification Trigger Applicant Status Placement Status Of th e E ng ag ement

Last Contacted v Active v Never Placed Former Contractor v . . . . .
* Build the sequence with Notification Trigger such

Scheduls as “Last Contacted” with Applicant Status of
“Active” and appropriate Placement Status (either
“Never Placed” or “Former Contractor”

7 days = After v 900AM v

+ New
* Schedule for 60 days since last contact for the
notification to be sent

CONNECT 2026



The Full Workflow

Insert { } Questionnaire v Questionnaires v ® Emoji v

Hi {{Talent First Name}},

This is {{Recruiter First Name}} with ABC Staffing! | am reaching out to see if you are available for a new assignment
We currently have multiple positions open and would love to opportunity to speak with you

* Insert appropriate variables and craft your notification
message.

Please complete our quick questionnaire to be prescreened and one of our recruiters will reach out to you soon!

{{Prescreen | #Q2976}}

* Select which Users should have access to the
Notification and Save.

Notification Preference
Notify talent in the WorkN app, no SMS will be sent

* Activate the sequence. Every matching record should
now receive the notification.

Set As System Default
The EngageAssistant will send this notification to Talent who are not associated with a Recruiter in the system

Notification Access ()

2, | JenTraining Moore zzJenTest zzMoore Qv

CONNECT 2026



The Full Workflow

Step 3: Open the Sources Report

*  Click into the BOLD Analyze Reports >

Enhanced Talent Sources Report.

* Filter by Talent Source and sort to group

them.

* ldentify high-volume sources and compare
with your placements to establish a pattern
and make sure your sourcing aligns with your

placements.

*  This comparison can assist in starting a

conversation about your sourcing budget.

CONNECT 2026

«alent Activities Report

Division Region
Staffing us
Staffing us
Staffing us
Staffing us
Staffing us
Staffing us
Staffing us
Staffing us
Staffing us

Starts Report

Company .,

Connorss LE.

Resources D..

Anthony Test
Coffee Time
Coffee Time

Connor's LE..

Hospital Ant..

Hospital Ant.

Branch

Springfield
Worktron

Worktron

Worktron

Waorktron

Worktron

Worktron

Worktron

Worktron

Company R..

Connect 202...

KierstenHCM..

Anthony Sei...

Connect 202...

Anthony Sei..

Anthony Sei...

Activity Subtype

Activity Name
Call Completed

Chat Received

Chat Received

Chat Received

Chat Received

Chat Received

Chat Received

Chat Received

Doctor Andr...

Doctor Andr...

Activity Logged Date

Feb-03-2026 09:38:56 AM
Apr-14-2026 12:33:36 PM

Apr-20-2026 04:43:35 PM

May-20-2026 09:38:02 AM

Apr-28-2026 04:27:33 PM

May-26-2026 12:52:27 PM

May-14-2026 02:35:43 PM

Apr-14-2026 06:24:35 PM

Jun-10-2026 10:05:12 AM

Shadow Hed..

jamie flores

Manager ., Consultant, Original Hire.
Blender Bottle James Merc.. Jun 16, 2026
Frances Ard.. Loui Kaiju Jun 15, 2026
Anthony Scn.. Robert Test Jun 12, 2026
Capo Chino James Merc.. Jun 9, 2026
Capo Chino James Merc.. Jun 8, 2026
Blender Bottle James Merc.. Jun 8, 2026

May 28, 2026

May 28, 2026

Activity Date

Feb-03-2026 11:30:00 AM
Apr-14-2026 02:30:00 PM

Apr-20-2026 04:43:35 PM

May-20-2026 09:38:02 AM

Apr-28-2026 04:27:33 PM

May-26-2026 12:52:27 PM

May-14-2026 02:35:43 PM

Apr-14-2026 06:24:35 PM

Jun-10-2026 10:05:12 AM

Hired Date .,
Jun 16, 2026
Jun 15, 2026
Jun 12, 2026
Jun 9, 2026
Jun 8, 2026
Jun 8, 2026
May 28, 2026

May 28, 2026

Start Date .,
Jun 15, 2026
Jun 14, 2026
Jun 12, 2026
Jun 1, 2026
Jun 9, 2026
Jun 15, 2026
Jun, 2026

Jun, 2026



Your 90-Day Implementation Roadmap

~ ™\ R 4 ™\
Days 1-30 Q Days 31-60 (g)\ Days 61-90 /\7'
Build Your Foundation Automate the Pipeline See Real Results
Your team creates a handful of You start using Talent Your new processes are proven
saved searches and begins Engagements to automate with measurable results
using them to surface the right recruiter workflows, creating a showing your team is working
talent faster. fully automated talent pipeline. smarter and faster.

N\ y, J U

CONNECT 2026
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Searching for
Applicants/ Talent

BOLD Saved Talent
Search

PIXEL Talent
Engagements

Enhanced Talent
Sources
Report

Enhanced Talent
Activities Report

SESSION RESOURCES

Description

Full KB article covering all search fields, Boolean
logic in activity notes, zip code/radius search,
position categories, tags, and advanced search
examples

How to build, save, name, and share talent
searches. Covers dynamic search behavior and
reuse best practices

Build multi-step automated communication
sequences. Assign saved searches as sequence
audiences. Monitor responses.

Source channel performance report connecting
talent origin to placement outcomes. INSIGHTS
sharing and scheduling available. Released
March 2026.

Consolidated engagement timeline per talent
record. PIXEL messages, app activity, recruiter
notes. Released March 2026.

Link/ Location


https://avionteboldsupport.zendesk.com/hc/en-us/articles/34874985839507-Searching-for-Applicants-Talent
https://avionteboldsupport.zendesk.com/hc/en-us/articles/39355879886995-BOLD-Saved-Talent-Search
https://avionteboldsupport.zendesk.com/hc/en-us/articles/39182631392147-Aviont%C3%A9-PIXEL-Talent-Engagement
https://avionteboldsupport.zendesk.com/hc/en-us/articles/49622281543827-Enhanced-Talent-Sources-Report
https://avionteboldsupport.zendesk.com/hc/en-us/articles/48251931011731-Enhanced-Talent-Activities-Report

SESSION RESOURCES

Description Link/ Location

Where are your placements coming from? Use
Starts Report with source field populated consistently to track
job board ROL.

Overview of redeployment performance versus
new starts. Use to monitor database sourcing
impact.

Redeploy Summary
Report

Redeploy Detail Granular view of talent ready for redeployment.

Nepert Specific action items for recruiter task lists.
Susliiceie Talemt Identify and merge duplicate talent records to
keep your saved searches accurate and your
Report :
sourcing data clean.
New Talent Require talent source and other key fields at
Requirements application to ensure consistent source data for

(Table Editor) reporting.


https://avionteboldsupport.zendesk.com/hc/en-us/articles/4411637258771-Starts-Report
https://avionteboldsupport.zendesk.com/hc/en-us/articles/28740540171795-Redeploy-Summary-Report
https://avionteboldsupport.zendesk.com/hc/en-us/articles/29557042115603-Redeploy-Detail-Report
https://avionteboldsupport.zendesk.com/hc/en-us/articles/10779104313107-Duplicate-Talent-Report
https://avionteboldsupport.zendesk.com/hc/en-us/articles/19536652113683-Set-up-New-Talent-Requirements-Table-Editor

SESSION RESOURCES

Description Link/ Location

Where are your placements coming from? Use
with source field populated consistently to track
job board ROI.

Background screening integration. Re-screen
database talent from within the Avionté talent
record with same-day results on 80% of checks

Talroo Partnership
Overview

Asurint Partnership
Overview

Designed to work with this session. Covers what
to do once you have found your talent — moving See conference schedule for
candidates from warm lead to placed worker. session
Attend both for the complete time and room location.
sourcing-to-placement workflow

Companion Session:

Passive to Placed



https://support.avionte.com/hc/en-us/articles/18920899104147-Talroo-Overview
https://support.avionte.com/hc/en-us/articles/1500004198601-Asurint-Overview

CONNECT

Rate the session

w W W W %
Thank You

Help shape future content by rating this session.

Leave further feedback...

1. Open the Bizzabo app and select Agenda

7. Locate this session: Talent Database Search: Stop
Storing Candidates and Start Sourcing Them

Cancel

3. Rate and leave feedback
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