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Introductions
Welcome to CONNECT! Thank you for joining our session.

OPERATIONS OPERATIONS



• The information in this session is being presented by Avionté as a general informational 

and educational service to its clients and prospective clients.

• This information should not  be construed as, and does not constitute, legal advice nor 

accounting, tax, or other professional advice or services on any specific matter.

• Participants should consult with their legal counsel or other professional advisor before 

acting on any information contained in this session.

• Avionté expressly disclaims all liability in respect to actions taken or not taken based on 

the contents of this session.

Disclaimer



About This 
Session

Discover how to spot key audit 

concerns and why timely internal 

audits are more crucial than ever.  

Learn about audit-support tools 

and how automation and 

partnerships can keep your 

compliance on-point.

1 The Compliance Challenge

2 Internal Audits

3 Technology Partners

4 Next Steps

5 Q&A
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The Challenge



Why is 
Compliance 
Challenging? 

Staffing companies face 

numerous compliance challenges 

due to the unique nature of their 

business model. 

Volume & 

Turnover

Multi-Jurisdictional 

Complexity

Law Changes Client Demands

Data Silos
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The Tools
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Internal Compliance 
Audits



Internal Audits

How They Work

Key Focus Areas

What They Are



Penalties & interest, unpaid taxes, 
backpay (potentially overtime and sick 
pay), benefits  

AVOID FINANCIAL RISK

Help catch missing or incorrect 
information and correct before a 
government audit.   

PREPARE FOR GOVERNMENT AUDIT

In the event of an official audit, showing 
that internal reviews are regularly 
conducted will demonstrate intent to 
comply. 

DEMONSTRATE GOOD FAITH 
COMPLIANCE

Class action lawsuits, damage to 
reputation and brand, disruption of 
government investigation

REDUCE LEGAL & OPERATIONAL RISK



Form I-9 and E-Verify compliance

Worker Classification

Wage & Hour

Background Check & Screening

Benefits & ACA 

Worker’s Compensation & Unemployment

Tax Reporting compliance

High Priority Audits
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Form I-9 Audits
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I-9 Inspections by ICE (2008-2024)

Source: Economic Policy Institute U.S. Department of Homeland Security, Budget-in-Brief for fiscal years 2010–2021, 

available at DHS Budget, last updated January 24, 2025; U.S. Immigration and Customs Enforcement, Annual Reports for 

fiscal years 2021, 2022, 2023, and 2024, U.S. Department of Homeland Security.

Source: Thomson Reuters

2025

Not published yet; estimated 

between 10,000-15,000.

Average

Average of 2,033 per year 

over the 2008 to 2024 period.

2020

Data was not released 

publicly.



Internal I-9
Audit 
Process

Adopt proactive strategies to 

maintain Form I-9 compliance

1 Conduct Compliance Health Check 

2 Train HR Staff

3 Leverage Automated Onboarding

4 Review Tools and Reports

5 Documentation



Avionte
Automated 
Onboarding

• Equifax I-9

• E-Verify 

• Symmetry Tax Forms



Avionté Onboarding Task Widget - Action Required



SSO Access 
to the
Equifax I-9 
Dashboard



• I-9 Status

• E-Verify Status

• Completed I-9s

• Expiring Work Authorizations

Form I-9 Dashboard in Equifax



Available I-9 
Reports 
in Equifax 

• I-9 Audit Summary

• I-9 Audit Detail

• Form I-9 Status

• Missing I-9

• Expiring Work Authorization



Report 
Configurations

• Schedule reports or generate on demand

• Download Form I-9 PDFs

• Download additional attachments



Scheduling
Reports

• Frequency

• YTD or Custom Start Date

• End Date



Form I-9 Validation

E-Verify Compliance

• E-Verify after job offer and completed I-9

• Tentative Non-Confirmations (TNC) process

• Maintain E-Verify case results



Avionté
Onboarding
Tasks

Access E-verify 
case details



E-Verify 
Status 
in Avionté

Talent Search

Find employees based on 

status.



E-Verify 
Reports 
in Equifax 

• E-Verify Audit Summary

• E-Verify Pending Case Summary



E-Verify Audit Summary Report Results 



Onboarding Report



Onboarding Compliance Report
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Form W-4 Audit



Symmetry 
Tax Form 
Compliance

• Tax Withholding Forms

o Federal W-4

o State W-4



Symmetry W-4 Tax Withholding Form completion – Federal & State



Accessing Symmetry
Reports 



Symmetry
Audit Report 



Onboarding 
Compliance 
Report - W4
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Worker Classification Audit



Worker Classification

• W-2 employee

• Independent Contractor (1099) 

• Determination of status – key tests

✓ IRS Common Law

✓ DOL - FLSA

✓ State specific

Tip: Classification is found in BOLD as 

“Employment Type” on the Talent profile and 

Job Details. 



Configuration 
Tools

• Set Default



Configuration 
Tools

• Set User Permissions



Back Office - DRM

Alerts during time entry and payroll.



Talent Search

Find employees based on 
classification.



Reports – Active Consultant Report

• Find employees based on 

classification.

• Can export to Excel



Reports – Check Register AQ

• Find employees based on classification

• Review check information

• Can export to Excel
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Minimize Complexity with 
Partnerships



Specialized expertise

Scalable infrastructure

Reduced administrative burden

Consistency and standardization

Risk mitigation

Cost efficiency

Strategic Value of Technology Partnerships



StaffingHub 2025:
State of Staffing Report Process automation is a priority in 2025.



Avionté Partners and Integrations
Connect best-of-breed technologies to enhance your workflows with Avionté+. 
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Implement Compliance 
Strategies



Take Action Today

1 Build a culture of compliance

2 Identify your risks

3 Create SOPs and train on them

4 Leverage technology

5 Stay informed on legal developments



Rate the session

Leave further feedback…

SEND

Cancel

Thank You
Help shape future CONNECT content 

by rating this session.

1. Open the Bizzabo app and select Agenda

2. Locate Compliance on the Frontline: 

Eliminating Complexity and Reducing Risk

3. Rate and leave feedback



Experience
What’s Possible

Visit the Experience Center – 2nd Floor

• Test real workflows that deliver results

• Get expert guidance for your specific goals

• Four focused areas aligned with your success

• Leave with strategies you can implement 

now



DesignLab Step into the future of staffing technology. Preview upcoming 

innovations, share your feedback, and help shape what comes 

next.
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